
Resources: 
 
New York- 
 
§1-43(b),(c)-  
In the course of the administrative prosecution, the Board and Police Department shall 
communicate as necessary to ensure timely and effective prosecution as follows: (b) The 
Board may request from the Police Department a summary of the subject officer’s 
employment history, which shall be provided within ten business days of its receipt of the 
request.  The Board may similarly request a summary of employment history for a 
witness officer upon demonstrating to the Police Department a particularized need for 
such summary based upon the facts and circumstances of a specific administrative 
prosecution.  (c) The Police Department shall advise the Board whether the subject 
officer is on probation, dismissal probation, or the subject of any other type of Police 
Department monitoring program or procedure relevant to the prosecution of the 
substantiated complaint. 
 
 
Los Angeles- 
 
II(III.)- 
Employees of the [Police] Department have an affirmative duty to cooperate fully with 
the Inspector General and to provide complete, unrestricted and prompt access to inspect 
and/or photocopy all Los Angeles Police Department records accessible to the Board, 
including reports, audits, reviews, plans, projections, documents, files, contracts, 
memoranda, correspondence, data or information on audio/video computertape/disc or 
other materials of the Department, including ongoing and in-progress matters.  The 
Inspector General is not required to articulate to the Department any reason or rationale 
for any specific request, or obtain prior Board approval for requests as described herein.  
 
 
San Francisco- 
 
Sec. 4.127- 
In carrying out its objectives the Office of Citizen Complaints shall receive prompt and 
full cooperation and assistance from all departments, officers, and employees of the City 
and County which shall promptly produce all records requested by the Office of Citizen 
Complaints except for records the disclosure of which to the Office of Citizen 
Complaints is prohibited by law.  The director may also request and the Chief of Police 
shall require the testimony or attendance of any member of the Police Department to 
carry out the responsibilities of the Office of Citizen Complaints. 
 
General Order 2.04(II)(A)(2)-   
If the complaint is against an officer, prepare a Citizen Complaint Form (SFPD/OCC 
293).  Write only what the complainant states on this form.  … tell [the complainant] that 
the complaint will be referred to the OCC for investigation.   



 
General Order 2.04(II)(A)(4)- 
Route the original Citizen Complaint form to the OCC and forward a copy to your 
commanding officer. 
 
 
Philadelphia- 
 
§21-1204.(1)- 
… In order to accomplish its goals as set forth above, the Board shall, as a unit of the 
Managing Director’s Office, have full power to direct the Police Department to produce 
appropriate personnel for interviews, and to produce relevant documents, including but 
not limited to the following, for review: (a) Internal Affairs files, citizen complaints and 
determinations made pursuant thereto, Management Review Board files, Ethics and 
Accountability files, and the files of any other internal investigative agency charged with 
investigating police misconduct incidents; (b) Police paperwork (e.g., police 75-49’s, 
police 75-48’s, and other paperwork produced by the Police Department for the purpose 
of investigating suspects or to aid in their prosecution); (c) Personnel files of officers; (d) 
Police Directives; (e) All general summaries, statistical compilations and other internal 
reports on shooting, injuries, complaints of abuse, training and any other issues related to 
the work of the Board. 
 
§21-1204.(3)- 
The Board shall respond to all complaints filed by individuals alleging police misconduct 
within seven (7) days of receiving such complaint.  Such response shall indicate whether, 
in the exercise of its discretion, the Board will investigate the allegations made, not 
investigate them, or request additional information to enable it to make a decision on its 
options. 
 
§21-1207.- 
It shall be the duty of the Police Department to provide such assistance as the Board may 
reasonably request, to cooperate fully with investigations by the Board, and to provide to 
the Board upon request records, personnel and other materials which are necessary for the 
investigation of complaints submitted pursuant to this Section. 
 
 
Virginia Beach- 
 
IV.(C)(2)(c)- 
Each member of the Panel shall, prior to the hearing, be provided a complete copy of the 
Internal Affairs Office file.  The file is deemed a personnel record and shall not be 
disclosed nor shall copies be provided to the public.  All recordings of statements 
prepared in the course of the investigation shall be made available to the Panel.  Prior to 
providing the fie to the Panel, the Director of Human Resources, in consultation with the 
Internal Affairs Office, shall determine if the file contains information concerning an 
identifiable juvenile.  If the file contains such information, the Director of Human 



Resources shall forward the file to the City Attorney or designee, who shall redact 
information that identifies a juvenile in conformance with the requirements contained in 
Virginia Code §16.1-301 or any successor provision. 
 


